
 

Recognition of Prior Learning (RPL) Policy 

 

Preamble   

The SA Hindu Maha Sabha(SAHMS) acknowledges that Recognition of Prior Learning 

(RPL) is a fundamental tenet of the NQF and provides for access, progression, support 

and career guidance for learners at all levels in formal education and training as well as 

workplace.   

 

Recognition of Prior Learning (RPL) is a process by which individuals who had gained 

skills and knowledge through informal, non-formal or experiential learning can be 

assessed, recognized and awarded designation to meet the requirements for the 

designation. 

 

Purpose   

The policy for the implementation of Recognition of Prior Learning (RPL) provides for the 

implementation of RPL for the designation of Priests.    

 

Legislative and regulatory framework   

SAHMS as a Professional Body is required to promote RPL.  SAQA requires this policy for 

the implementation of RPL within SAHMS.  

 

RPL for Designation 

The RPL process in SAHMS is for the recognition of experience to receive the designation. 

This is indeed different from the RPL that is used by a training provider to confer a 

qualification. 

 

Underlying principles for the implementation of RPL    

RPL processes must:   

a)  be fair, reliable, valid, ethical and transparent   

b)  be consistent across time, place, role players   

e)  avoid unfair exclusion   

f)  empower potential learners by correctly placing them in the direction of formal and non-

formal training   



 

h)  recognise the diversity of knowledge, skills and learning styles and provide holistic and 

flexible assessment   

l)  ensure that evidence assessment practices include on the job observation   

 

 

Responsibilities for the implementation of the RPL policy 

 

Roles and responsibilities of SAHMS 

The SAHMS must:   

 progressively develop and enhance their capacity to initiate and support RPL 

provision in accordance with this policy.   

Roles and responsibilities of RPL practitioners   

The RPL practitioners must:   

 adhere to the requirements as set out in this policy and as determined by the 

relevant bodies and governance structures, which may include a Quality Council, a 

workplace and a professional body  

 

Roles and responsibilities of RPL candidates   

The candidates must:   

 accept co-responsibility as an equal partner in the RPL process   

 expect to be treated without unfair discrimination  

  respect the process and procedures of institutions and workplaces   

 

Steps in the RPL Process 

 The candidate requests entry to the RPL process.  

 Candidates collect the necessary evidence to prove their competence as a priest 

i.e. provide a portfolio.  

 Once the Assessor receives the portfolio, he/she will assess whether it provides 

sufficient, valid, authentic proof to meet the required standards. 

 If insufficient the Assessor will request  

a) further documentation and/or   

b) conduct an interview to verify standards and or        



 

c) conduct written assessment tests.  

 The applicant will be fully informed of the procedure being undertaken and given 

dates for scheduling the interview/assessment tests.  

 The Assessor will make a recommendation regarding the awarding of the 

designation.  

a) if awarded, the Assessor will ask the SAHMS to grant recognition to the 

individual  

b) if partially recognized, the Assessor will recommend top-up learning or enlisting 

with a training provider to study for topics not taken before. 

 The results are provided to the subcommittee. 

 The candidate will be given feedback on his/her result.  

  

The portfolio may contain but is not restricted to the following:  

 Highest academic qualification  

 Evidence of formal Priest training  

 Work history (as a priest)  

 Rituals/pujas performed  

 Talks given at public gatherings/temples, etc.  

 References (relevant to priest)  

  

Complaints and Appeals   

a)  Complaints by priests about the RPL and assessment process should be lodged at the 

SAHMS.   

b)  Refer to Complaints Procedure and Appeals Policy in the Code of Conduct. 

 

 

 

 

 

 

 

 


